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 Public-private partnership

 Permeability

 Labour market orientation

 Cost efficiency

Key features of the Swiss VPET 
system



One mission – three partners
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Confederation
(SERI / SFIVET)

Cantons
(cantonal offices / vocational schools / career guidance)

Private sector
(professional organisations / companies / social partners)

Strategic management and 

development

Implementation and supervision

Training content and apprenticeships
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Apprenticeship: Duality of theory 
and practice in VET

Branch
Courses

Several

times

per year

VET 
School

1-2 days

per week

Company

3-4 days

per week



Apprenticeship market

Apprentice-

ship market

Companies

Supply

Youth

Demand

 Work experience

 Nationally 

recognised 

degree

 Very good job 

prospects

 Opportunities for 

a professional 

career 

Demand for 

qualified 

workers

Future-oriented 

investment / 

social 

responsibility

Favourable for 

the Image

Financial 

advantages

Confederation

Economic competitiveness

Labour market adequacy of VPET

Low youth unemployment
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A win-win-win-situation

Dual VPET system

State/societyCompaniesIndividuals

Recognized 

qualification

Work experience

Job prospects

Career 

opportunities

Qualified workers

Economic 

competitiveness

Innovation 

capacity

Cost-effective 

training / recruiting

Low youth 

unemployment

Cost-effective 

education

High integration 

capacity

Right mix of skills 

and qualifications



Swiss education system

9

Vocational education and training

(VET)

Professional 

education

(PE)

General education

Universities

(academic & applied sciences)

~2/3 ~1/3 

Compulsory School



Permeability
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Aptitude Test 

Internship



Transistions
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Transitionals options

Early detection

Break in school full time

Case Management
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Transistions



High educational achievements
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year: 2015; source: OECD
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Thank you for 

your attention! 


